AB 190 -- Redline

Reprint 1 to Enrolled -- Provides certain employees with the right to use sick leave to assist certain family members with
medical needs. (BDR 53-379)

Deletions straek - Insertions underlined
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Exi-sti-hgconpensat i on awand ~egqui-+est 0 aprovi de pH-vatecertai n espleyerbenefits, +eincludi ng payovertine
ahconpensati on eAployeeand—certa-hA—A-hi-A+m neal and rest breaks, with certain exceptions.

(NRS 608.018, 608.019, 6088—250)ard608.250) Section 1 of this bill requires a private enployer that

provi des enployees with sick |eave to allow an enployee to use accrued sick |eave for an absence due to
an illness, injury, medical appointment or other authorized nmedical need of a menber of the enployee's

i mediate famly.

Addi tionally, section 1 authorizes such an esployerSection el H-talso requires the ampunrtLabor
of-Conmi ssi oner skt 0 leaveprepare arand enployeepost maya usebul | eti nses. For—such—pu-poses—

Section 2 of this bill requires the Labor Conmi ssioner to enforce the provisions of section i—and
sectiaon. 33 of thic hill nolkos o viaglatiaon of thao *AD10ﬂ_D1* 2 prn\li si-ons—of—section-1 a msden'eanor
and authorizes the Labor Commi ssioner to inpose, in addition to any other remedy or penalty, a penalty
of up to $5,000 for each violation.

EXPLANATION - Matter in bolded italics is new

matter between brackets [onmitted material] is material to be onitted.

and WHEREAS , After surveying nunmerous studies, the United States Equal Enpl oynent Cpportunity

Conmmi ssi on determined that -_81st Session (2021) - 2 - flexible workplace policies enhance enpl oyee
productivity, reduce absenteeism |ower costs, aid in retention and recruitnent of the best talent and
may positively affect profits;

now, therefore, THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED | N SENATE AND ASSEMBLY, DO ENACT AS

EOLLOAS-DFOL L OAS: —+-N-Secti+on—1—
Section 1.

s—Labor—Co SSi-oner—sha € et—website naintained by the O fice of the
Labor Conmi ssioner and shall require each enpl oyer that provides sick | eave to enpl oyees to post the
bulletin in a conspicuous |location in each workpl ace *AB1QQ R1* 3 mai nt ai ned by the enpl oyer.

An enpl oyer shall not deny an enployee the right to use accrued sick |eave in accordance with the
provisions of this section or retaliate against an enpl oyee for attenpting to -_81st Session (2021) - 3
- _prosecute a violation of this section or for exercising any rights afforded by this section.

Except as ot herw se provided in NRS 608.0165, any person who viol ates any provision of NRS 608.005 to
608. 195, *ABIO0 R1* 4 inclusive, and section 1 of this act or NRS 608.215, or any

regz—atlnrequl ati on addi-ti-oradopt ed tepursuant arythereto, etheri s reredyquilty erof perakiyra
theni sdeneanor . —abornor—

H n -addition =ABi80—RIxt o any other renedy or penalty, the Labor Conm ssioner nay inpose against the

person_an_adninistrative penalty of not nore than $5. 000 for each such violation.
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